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COMMUNITY SPORTS & HEALTH OFFICER
ASSESSMENT PLAN SUMMARY

Once the Employer is satisfied the Apprentice is consistently working at, or above,
the level of occupational standard for their position, candidates will be put forward
for their Apprenticeship End Point Assessment by activating the EPA Gateway.

The End Point Assessment Organisation (EPAO) will conduct all the assessment
with the Apprentice and award the final grade. EPA must be complete within 6
months of activating the EPA Gateway.

Recommended EPAO for the Community
Sports & Health Officer, Level 3

ASSESSMENT METHODS
WORK BASED 
OBSERVATION

PRESENTATION, Q&A 
AND PANEL INTERVIEW

The independent assessor will
observe 90 minutes of the
Apprentice during their normal
course of work. They must be
observed in their workplace
undertaking activities which
demonstrate them:

- Working with external
partners, funders or
stakeholders
- Presenting or reporting on
frontline delivery work in
supporting local people to
change their behaviour in
approaches to sport and
physical activity
- Working individually as well
as working as part of a team

GRADES
The final grade will be determined by the outcome of both of the
Assessment Methods. A fail in either Assessment will result in an
overall grade of fail.  

- Fail
- Pass

Task Two and Three will be completed sequentially, take no
more than 60 minutes in total, and will be conducted by a
panel of experts at a suitable venue.

These tasks will give the apprentice a unique opportunity to
showcase their work as a Community Activator Coach and
to show how they have developed their professional
network in anticipation for career progression and personal
development. 

The Panel Interview is a check and challenge process on the
apprentice’s broader experiences including: communication,
progression plans, their professional network, conflict
resolution, and soft skills development. The panel members
will have access to the apprentices’ reflective accounts for
at least 2 weeks prior to undertaking the interview.

 The interview will give the panel the opportunity to explore
the apprentice’s approach, understanding and application of
the specific knowledge, skills and behaviours highlighted in
Appendix 1. This will also allow the apprentice to
demonstrate some of their behavioural traits and how they
have adapted and developed these during their
apprenticeship.

Before the EPA, Apprentices must complete a set of reflective accounts to be used in the Panel Interview. At the EPA the apprentice
will need to show several, not just one, examples of competent performance across the entire set of knowledge, skills and behaviours
that make up the Standard. For this reason, the apprentice will undertake 4 tasks at the EPA. 

CASE STUDY
CHALLENGE

The case study challenge is a
desk-top exercise and must be
taken in 2.5 hours. The exercise
will be carried out under
controlled exam conditions.
with an independent invigilator.

The case study challenge must
require the apprentice to solve
one regular problem faced in
community sport and in getting
inactive people to firstly
become involved in, and then
maintain their engagement
with sport and physical activity.
The apprentice will be required
to articulate the practical
solutions presented to address
the chosen scenario.


