
info@mitregroup.co.uk            |            01773 525406            |            www.mitregroup.co.uk

COMMUNITY ACTIVATOR COACH
ASSESSMENT PLAN SUMMARY

Once the Employer is satisfied the Apprentice is consistently working at, or above,
the level of occupational standard for their position, candidates will be put forward
for their Apprenticeship End Point Assessment by activating the EPA Gateway.

The End Point Assessment Organisation (EPAO) will conduct all the assessment
with the Apprentice and award the final grade. EPA must be complete within 6
months of activating the EPA Gateway.

Recommended EPAO for the
Community Activator Coach, Level 2

ASSESSMENT METHODS

PRACTICAL COACHING
OBSERVATION

PRESENTATION, Q&A AND PANEL INTERVIEW

 Planning 
 Delivery
 Self-Reflection 

The independent assessor will observe
the coach in action during a 2 hour
coaching session and score their
performance, mapped to the Knowledge,
Skills and Behavioural statements from
the Standard, specifically looking at 3
areas:

1.
2.
3.

GRADES

The final grade will be determined by the
outcome of both of the Assessment
Methods. A fail in either Assessment will
result in an overall grade of fail. The final
grade awarded will be: 

- Fail
- Pass
- Distinction

Task Two and Three will be completed sequentially, take no more than 60 minutes in
total, and will be conducted by a panel of experts at a suitable venue.

 these two tasks will give the apprentice a unique opportunity to showcase their work
as a Community Activator Coach and to show how they have developed their
professional network in anticipation for career progression and personal development. 

The apprentice will have selected one major piece of work NOT included in their
Reflective Accounts and give a 10-minute presentation.

The presentation will be marked and should outline the task from start to finish
including: 

- The obstacles they faced
- The solutions they designed
- The implementation plan
- The achievements
- Some form of independent evaluation or validation. 

The presentation aspect to the Interview will also test the apprentice’s communication
and presentation skills. Given the nature of the Community Activator Coach role –
which requires a high level of communication, marketing and selling skills. The panel
will then have 20 minutes to question the apprentice on the details of their
presentation. 

Before the EPA, Apprentices must complete a set of reflective accounts to be used in the Panel Interview. At the EPA the apprentice w
need to show several, not just one, examples of competent performance across the entire set of knowledge, skills and behaviours that
make up the Standard. For this reason, the apprentice will undertake 3 tasks at the EPA. 


